
Tony’s One Page Profile

What is Important to Tony

• To be able to do a great job;

• To be able to support colleagues to 

fulfil their potential and in doing so 

benefit service users, the organisation 

and themselves;

• I want RLO to not only be recognised 

as an excellent service provider, but 

also as an excellent employer with the 

corresponding fantastic HR practices;  

How Best to Support Tony

• I work best when tidy and organised, but I 

What we Like and Admire about Tony

Approachable,
Supportive,
Appreciative,

Has time for people,
Fair,

Team Worker.

corresponding fantastic HR practices;  

• That I am respected, both at a 

professional and personal level;

• That I am listened to. It’s ok to disagree 

with me, but only after you have given 

me the opportunity to put my point 

across;

• I greatly value honesty, integrity and 

trust.  If you have made a mistake 

admit it – all problems can be resolved;

• I like to give and receive feedback 

whether positive or negative – and to 

provide/receive support;

• That people think for themselves and 

have a go. Ask me for help by all 

means, but make sure you have 

thought the matter through and have 

your own ideas;

• My home and family and to be able to 

spend time with my family.

• I work best when tidy and organised, but I 

am not always good at achieving this.  

Please help me as this also helps me to 

do a good job;

• Remind me of deadlines;

• I like face to face communication 

wherever possible, rather than email or 

telephone;  

• I sometimes do not pick up on subtle 

hints/actions/mood swings.  Be prepared 

to tell me directly;

• In looking to be supportive and creating 

time for people I can at times create time 

issues for myself.  Please be mindful of 

this;

• I am reflective and quietly spoken which 

can sometimes make it difficult for me to 

make a point in meetings.  Please make 

space and be patient.


